fluences on the broader research training of postgraduate trainees [3] . The case narrative was presented in two parts. First, I identified manifestations of the research culture through a symbolic frame, which shed light on the culture's underlying values. In the second part, I theorized the application of a systems approach to a learning organization [4] , highlighting the ways in which aspects of culture influence each other, and discussed techniques that might inform the work of a leader wishing to leverage the research culture in postgraduate medical education.
Identifying barriers and enablers to scholarly output is a good start; however, a more comprehensive understanding of organizational culture can leverage enhancement of the scholarly culture within residency.
